
THE D&B BLUEPRINT

Practicing Good Neighbor
Culture 



The Culture of Belonging

is an
 institu

tional

Commitment to good

neighbor culture. The

Office of Diversity a
nd

Belonging oversees how

The Culture of Belonging

is implemented at B
erry.



WHAT'S THE VISION?

IMAGINE THE DIFFERENCE IF EVERY PERSON
AT BERRY COLLEGE CARED ABOUT
DIVERSITY & INCLUSION, AND WORKED ON
THE SAME PAGE TOWARD THE SAME END. 



Race & Ethnicity

Age & Generation

Gender & Gender

Identity 

Sexual Orientation

Religious & Spiritual

Beliefs

Neurodiversity &

Ability

Socioeconomic Status

& Background

DIVERSITY TYPES



IMAGINE THE DIFFERENCE IF EVERY PERSON AT
BERRY
 FELT SAFE, SEEN & HEARD
WERE KEEPERS OF EACH OTHERS' DIGNITY AND
WORTH
WERE CELEBRATORS OF EACH OTHERS'
INDISPENSABLE VALUE TO OUR GREATER
COMMUNITY




LET'S GO DEEPER...



BelovedBeloved
CommunityCommunity

"a community in which
everyone is cared

for, absent of
poverty, hunger, and

hate"

WE EXPERIENCE

Source: The King Center



WHAT CAN HAPPEN
WHEN WE EXPERIENCE

GOOD NEIGHBOR
CULTURE 

Better
Self
We are individually impacted as we

become more aware, more empathetic,

and more kind. 

Better
Equipped

We have the tools we need to better

understand and care. 

Better
Community 
Our community becomes one of unity,

love, and openness.  

Better
World

Our graduates take the tools they receive,

the heart they develop, and the community

they experience at Berry and impact the

various people and communities they will go

on to lead. 



Diversity and
Belonging

Office

Community
Engagement

Programming &
Education 

Policy &
Procedure

Practicing Good
Neighbor Culture at
Berry 

Mobilizing good
neighbor culture
beyond the Gate of
Opportunity 

Implementing
Institutional Good
Neighbor Culture 

DIVERSITY & BELONGING
STRUCTURE



TRUTHFUL
& 

HONEST

PERSONAL
&
ENGAGING

KIND
&

HOPEFUL
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R
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A
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H

RESTORATIVE
CHANGE



Combining truth with
love & kindness, and
giving all students,
staff, and faculty
common language

and goals. 

EQUIP &
ENCOURAGE 

 From physical rooms,
to conversations, we
want all students to

feel safe to be wholly
themselves and like
we were expecting

them. 

CREATE SAFE
& BEAUTIFUL

SPACES

Inviting and setting
a place for our

whole community to
have a seat at the

table. 

ENGAGE ALL
OF BERRY

Designing engaging,
relevant, and

memorable events
that lead to

stronger
relationships. 

DESIGN
MEANINGFUL
EXPERIENCES

OUR
GOALS

Providing underserved
and marginalized

students, staff, and
faculty with resources
and community made

with them in mind.

PROVIDE
RESOURCES

AND
COMMUNITY 

Celebrating each
other and honoring

the beauty and
value diversity
brings to our
community,

CELEBRATE
THE GIFT OF
DIVERSITY 



TRAININGS AND WORKSHOPS
THE OFFICE OF DIVERSITY & BELONGING

PROVIDES TRAININGS ABOUT DIVERSITY, EQUITY,
INCLUSION, AND BELONGING TO BERRY STUDENTS,
EMPLOYEES, AND OUR GREATER COMMUNITY. SOME

EXAMPLES ARE BELOW. 

NONVIOLENCE365® 

As the inaugural digital course,
the Nonviolence365®

Masterclass Edition provide
insight into Dr. Martin Luther

King’s Nobel Peace Prize-
winning strategy to prepare
people across the globe to
embrace nonviolence as a

lifestyle and as a vehicle for
social change.

Created & Led by The King Center

THE BIAS
CHALLENGE

Implicit biases are
something everybody has,
but may not be aware of.
This workshop focuses on

recognizing and
acknowledging our own
biases and how we can

intentionally make change. 
Created & Led by Dr. Vonnetta West

LEADING RESTORATIVE
CONVERSATIONS

Sometimes, conversations regarding
diversity and inclusion can be

complex. That doesn't mean the
conversations shouldn't happen.
Learn how to lead and facilitate

restorative and effective
conversations that lead to change. 



THE INTERCULTURAL
CENTER

FIRST FLOOR OF THE KRANNERT CENTER 



ICC PURPOSES

CREATE SAFE &
BRAVE SPACES

Purpose 1

BUILD INCLUSIVE
COMMUNITY

Purpose 2

FOSTER CULTURAL
COMPETENCIES

Purpose 3

May the good that happens in
these walls, happen outside of

them.



COMMUNITY
NORMS

01
Our primary commitment is to learn from
each other. We will listen to each other and
not talk at each other. We welcome
differences amongst us in backgrounds,
skills, interests, and values

02
Assume good intentions; but recognize
impact; and emergently respond to harm

03
Debate ideas, not the individual sharing the
idea or practice

04
Engage tension but do so with loving
kindness to others and to self

05
Step Up & Step Back. Be mindful of taking
up much more space than others. On the
same note, empower yourself to speak up
when others are dominating the
conversation

06
Respect others’ points of view (even when
you think and believe differently)

07
Prioritize confidentiality. Share the lesson;
hold the identity/story (What’s said here
stays here). Obtain consent

08
Be a charitable listener. assume all you
engage with have something to teach you

09
Speak openly to your experiences, values, &
perspectives



MEANINGFUL EXPERIENCES



SIGNATURE EXPERIENCES

THE
 GOOD NEIGHBOR 

CHALLENGE 

SOLIDARITY WEEK

BE LOVE WEEK 



8 Student Organization/Communities

4 Employee Groups

ICC Resource Center

International Student Support

Resiliency Plans

RESOURCES &
COMMUNITY

Interfaith Engagement 

Bias Response/Restorative Procedures



IF YOU SAID THIS, CONNECT
WITH D&B 

I saw D&B is doing ___,
and I would love to be
part/support.

I'd love to use the
ICC for a class,
meeting, or event.

I would like to
train my class or
team to better
understand ___

I need support/
resources or a
student needs
support/resources.

I have an idea
regarding DEIB at
Berry. 

I have a DEIB
event I'd like D&B
to help promote. 

I don't know what to do,
but I know I want to be
part of the solution.



To learn more about how
Berry College mobil izes good

neighbor culture through
community engagement,  please

vis it :  

www.berry.edu/belonging



The Off ice  of  Divers i ty  and Be longing  serves  the
campus  in  env is ion ing  and implement ing  how d ivers i ty ,

equ ity ,  inc lus ion ,  and  be longing  are  accompl ished
susta inab ly  at  Berry .  We be l ieve  that  i t  i s  poss ib le  to
achieve  a  Culture  of  Be longing  by  imagin ing  i f  every
person at  Berry  cared  about  DEIB and worked on  the

same page toward  the  same end .  



Off ice :  Su ite  331 in  the  Krannert  Center
Emai l :  D ivers i ty@Berry .edu

Phone:  706-368-6985
More Informat ion:  Berry .edu/Belonging  


