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HOW DOES LIFEWORKS 7,7,
MAKE BERRY STUDENTS t_ .
CA R E E R of seniors identify LifeWorks as one of their
, ® most impactful learning experiences and say
) 0 ithelped them to become career-ready and
[ L A achieve their post-graduation success.

BERRY STUDENTS
BUILD REAL-
WORLD CAREER
SKILLS IN 1000+
LIFEWORKS JOBS |5
& INTERNSHIPS  [fi

EXPLORE CAREER OPTIONS |l
LifeWorks offers students over 900 {

unique jobs across 180+ different
campus departments across every level

of the college. Berry also offers a wide NOTABLE JOB TYPES: Marketing/Branding, Customer Experience &

For the past 5 years in a row, 99% of Berry
students have experienced a positive career
outcome within 6 months of graduation.

range of off-campus jobs and internships Service, Research, Finance & Business Operations, IT, Analytics, Research &
with over 100+ local businesses and Academic Support, Facilities, Operations and Logistics, Leadership & People
non-profits. Management

On average, Berry students will gain of
work experience and hold 5 different jobs over 4 years.
Often, students will find a campus department or
LifeWorks position that they want to grow in...and many
will have the opportunity to advance into higher roles.

LifeWorks jobs are classified by level of responsibility: Entry, Intermediate, Advanced, and Pre-Professional.



PRACTICE

PROFESSIONAL
COMMUNICATION

LifeWorks equips students

for real-world job applications
through immersive practice,
tailored guidance, and meaningful

feedback.

1 RESUME FEEDBACK: To apply or be promoted to positions beyond
" entry-level, students must complete a resume training that includes
receiving in-depth feedback and approval from trained professionals

2 JOB APPLICATIONS: As students seek out additional LifeWorks
" positions, they will gain invaluable experience as they practice applying

for each job.

3 JOB INTERVIEWS: Students also gain experience (and constructive
" feedback) as they interview for each new LifeWorks position. Supervisors
ask students interview questions that align with the appropriate job level,
becoming more complex as students move into upper-level positions.

DEEPEN PROFESSIONAL
SKILLSETS \ii8 e stisns

ANNUAL EVALUATIONS

At least once a year, and every time a student is promoted, they will receive
a “Berry Career-Ready 360" Evaluation where they receive constructive
feedback and discuss their job performance and career-readiness skills.

To assess students’ Career Readiness, Berry College employs the
National Associate of Colleges and Employers (NACE) research-
based career readiness competencies as the transferrable
skillsets that employers and graduate schools are looking for.

- Critical Thinking/Problem Solving
* Written/Verbal Communication
- Leadership

- Teamwork

*This competency has been modified to reflect Berry’s commitment to

- Professionalism
- Technology
- Service and Belonging®

- Self and Career Development

Through LifeWorks, 90%+ Berry students become career-ready by gaining
invaluable professional experiences that develop their professional skillsets and
documents. LifeWorks truly sets Berry students apart from the competition and

sets them up for lifelong success.

furthering our “Good Neighbor Culture.”
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